corporate policy

Our 1. goal is quality
In order to achieve this goal, we use only flawless materials and process them with the greatest professional
care, whereby optimal cooperation of all employees is required in all service and production phases.
For the implementation of our projects, we maintain an optimal cooperation with architects and planners. We
put special emphasis on the high-quality implementation of your ideas.
Furthermore, we put special emphasis on a friendly, educated and respectful interaction within our company
and with all our partners.
The long-term and comprehensive customer satisfaction has top priority. The customer receives from us:
- professional interior finishing, which ranges from individual project management, material selection and
production to clean assembly,
- advice on material selection and technical details, in collaboration with architects and planners,
- implementation of the designs of the architects and planners, so that the rooms unfold their full effect,
- compliance with deadlines and other contractual conditions,
- compliance with all quality-related, environmental and safety-related requirements
- respect and discretion in the implementation of the project, especially during assembly
We maintain a close partnership with our suppliers and set high quality standards. Only by providing highquality and innovative products punctually can customer expectations be fulfilled in the best possible way. The
selection of products and partners is also based on criteria such as compliance with occupational health and
safety regulations, occupational safety, or occupational health and safety for machines and equipment.
Our qualified and committed employees are the basis of our success. To achieve our corporate goals, we rely
on their efficiency and competence, but also on their ideas and suggestions for all processes.
The health and safety of every employee/worker and prevention in general is a major concern to us.
We are challenged to create a working environment in which our employees/worker can motivate themselves
and face new challenges with commitment. Motivated employees are particularly encouraged by the
management.
Our occupational safety concept is continuously developed, documented and reviewed. To this end, we create
the substitutive, technical, organizational and personal prerequisites (STOP principle), deploy the necessary
resources and monitor their implementation and maintenance.
Our aim is to comply with the applicable legal provisions, standards and regulations.
Occupational health care is part of our corporate culture. The health potentials and competencies of all
employees are promoted and strengthened.
It is also important to us to use wood from ecologically, economically and socially sustainable forestry. Thus,
we support responsible forest management that preserves biological diversity (biodiversity), maintains fair
working conditions and counteracts climate change. We want to avoid using wood that has been felled illegally,
that has been felled in violation of fundamental and customary rights, that has been felled to create plantations
or similar forms of use, that comes from forests, where genetically modified trees are planted and where
interests worthy of protection are threatened.
We want to continuously develop and improve our company in all areas and interests. All employees are given
the necessary opportunities for further training.
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